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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

ORI ENTAL COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

Dr. S. Ranjit Singh

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03852452358
Mobile no. 9436892023

Registered Email

oriental.dlink@mail.com

Alternate Email

ranjitdncsc@nmail . com

Address Takyel, | nmphal West, WManipur
City/Town | nphal

State/UT Mani pur

Pincode 795001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

20-Jan- 2014

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director L. Mani Singh
Phone no/Alternate Phone no. 03852452358
Mobile no. 9402880647

Registered Email

igac.oriental @mail.com

Alternate Email

nel ai shranBD@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwu oriental col |l ege. edu. i n/ wp-c

ont ent / upl oads/ 2016/ 11/ 1 QAC- 2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://wwv. oriental coll ege. edu. i n/ wp-c

ont ent / upl oads/ 2020/ 01/ Academni c-
Cal endar - 2016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
1 B 2.41 2011 08-Jan- 2011 07-Jan- 2016
6. Date of Establishment of IQAC 06- Nov- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Open Essay Conpetition
1

26- Aug-

2016 74



http://www.orientalcollege.edu.in/wp-content/uploads/2016/11/IQAC-2015-16.pdf
http://www.orientalcollege.edu.in/wp-content/uploads/2016/11/IQAC-2015-16.pdf
http://www.orientalcollege.edu.in/wp-content/uploads/2020/01/Academic-Calendar-2016-17.pdf
http://www.orientalcollege.edu.in/wp-content/uploads/2020/01/Academic-Calendar-2016-17.pdf
http://www.orientalcollege.edu.in/wp-content/uploads/2020/01/Academic-Calendar-2016-17.pdf

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Initiated, persuaded and given approval by the state governnent for opening IT &
| Tes certificate course from 2017 for the benefit of the students of the college.

The IQAC initiated or organi sed workshops and staff neetings in connection with
i mprovenent of teaching |earning and eval uati on processes.

A new separ at e conprehensi ve acadeni c cal endar with necessary conpliance to that
of the affiliating University and state Governnent was franme and passed in the
Academ ¢ Council for the first time to be followed in our Autononous Coll ege.

As part of Green Canpus Canpai gn of the College, a tree-plantation progranmme was
carried out with staff and Students’ Union and NSS w ngs.

IQAC initiated and ventured for bringing out the first Annual Academic Bulletin
of the College published in Septenber, 2016

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3223_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3223_Formation.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se workshop on question
settings and eval uation

Achi eved and benefited the teachers

To organi se trainings of teachers on
the used of ICT in Teaching-Iearning

Achi eved and benefited the teachers

To organi se tree-plantation progranmes
in and around the col |l ege canpus

Carried out

To organi se students’ soci al
responsi bility progranmes

Two programmes carried out

To organi se extension progranmmes

One programed carried out

research work under
fundi ng agenci es.

UGC, DST, and ot her

To notivate the departnents to conduct |[Qut of thirteen departnments, six
extension | ecture progranmes departnments carried out
To notivate teachers to take up One teacher applied nmajor research

pr oj ect
VMRP under

in the BARC Bonbay and three
UGC

To persuade the state governnent for
openi ng BCA/ Bi o-technol ogy subjects in
the coll ege

Appl i ed and persuadi ng for opening the
new cour ses

To notivate teachers to apply for
research guide-ship in the affiliating
Uni versity

One teacher got guide-ship

To organi se coaching cl asses for
conpetitive exans in the college.

Process is on, not yet achieved

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 04- Nov- 2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3223_Quality.xlsx

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Date of Revision

Programme Specialization

Name of Programme Programme Code
No Data Entered/ Not Applicable !!!

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BA Certificate 17/ 09/ 2016 | Tes 17/ 09/ 2016
course in | Tes
BSc Certificate 17/ 09/ 2016 | Tes 17/ 09/ 2016
course in | Tes

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Ri ght Duties

01/ 07/ 2016

188

Wonen Enpower ment

01/ 07/ 2016

188

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Real i sing the inmportance of feedback in the overall planning and devel opnent in
hi gher institutions, the college is nmaintaining a feedback gathering system
separately relating the different categories of stakeholders — students,
teachers and non-teaching staff, alumi and parents, enployer and rel ated

hi gher authorities, affiliating University, visitors and | ocal well-w shers.
The nmet hods of gathering feedback currently used are feedback format, visitor’s
not e- book, verbal reflections / suggestions / views, keeping

conpl ai n/ suggestion box, witten or verbal conplain/grievance etc. The coll ege
feedback format is neant for the students. Such format is usually distributed
randomy to the outgoing students for collecting their views and experiences
about the overall spheres and activities of the institution. The feedback so
gat hered and noted contains valuable information, negative or constructive, and
acts as gui depost for change towards better devel opment by renoving the

i nconsi stency and inconpatibility fromtinme to tine in the path of achieving
the institutional objectives. The feedback is incorporated tinely in particular
di scussi on of decision making nmeetings. The feedback gathered from students are
processed taking out the negative or suggestive ones and their frequency. The
outconme is put up to the notice of the Principal. The Principal, if he thinks
necessary, then places the emerging matter before the Deans’ Committee for
taki ng decision of correction, nodification or even deletion of the existing
rule and regulation. If required, the matter is kept for enlisting in the
agenda itens of the next sitting of the Academ c Council or the Governi ng Body
of the college. A case in point is the renoving of an enrichnment course,

namel y, Conmuni cative and Functional English which was previously added in the
list of papers taught in Senester 1 in addition to general |anguage foundation
course with the objective groonming the I ocal youths of the region generally
weak in English. It could not give the desire inpact on the objective rather it
caused burdensone to students. The use of feedback could al so renbve possible
friction while inplementing the curriculum It thus enhanced effectiveness in
transformng it. Feedback is gathered from parents, alummi, enployers,
academ ci ans, entrepreneurs, local industrialists and other stakehol ders
through visits, lecture and interaction during neetings, workshops etc.
organised in the college in which they are invited. The views and suggesti ons
were used in decision maki ng process of the coll ege.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc UG 300 112 90
BA uG 400 105 98
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3223_Demand_ratio_1594117308.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 188 0 50 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
71 12 9 4 0 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

comprising of students ranging from 5 to 15. A group has a leader as Group Leader chosen from amongst them.

relating to the course work in competitive mood with other student groups of the same class. He/she maintains a

The College does not have a Student Mentoring System as conceptualised. Instead, it has students’ Study
Groups, each having a teacher as mentor. Every class of a subject/department has such study groups

The teacher maintains a register and is responsible for assessment and improvement of the assigned work

relationship of mentor-mentee and guides or arranges the advanced learners for better performance and slow
learners for improvement. The teacher hears all kinds of student grievances and does anything he/she could do
even beyond the curriculum. The group leader represents his/her group, a link between the teacher and the
group. The student leader is responsible for arranging interaction time with their teacher-in-charge, and for full
participation of the students. The group leader represents his/her group in Departmental seminars and presents
paper prepared by the group. Thus inter-group competition of a class and interaction among students
themselves is held in every department. In addition, the college is planning to introduce student mentoring
system by constituting a committee and organising a workshop on the system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
492 50 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
63 50 13 0 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3223_ict_tools_1594281691.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA uG 5th Sem 19/ 12/ 2016 10/ 02/ 2017

BSc uG 5th Sem 19/ 12/ 2016 10/ 02/ 2017

BA uG 3rd Sem 19/ 12/ 2016 13/ 02/ 2017

BSc uG 3rd Sem 19/ 12/ 2016 13/ 02/ 2017

BA uG 1st Sem 19/ 12/ 2016 13/ 02/ 2017

BSc uG 1st Sem 19/ 12/ 2016 13/ 02/ 2017

No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3 444 0. 67

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. oriental coll ege. edu. i n/wp-cont ent/ upl oads/ 2020/ 07/ Pr ogr anme-

Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BSc 188 150 79.79
uG BA 112 93 83. 03

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency



http://www.orientalcollege.edu.in/wp-content/uploads/2020/07/Programme-Outcomes.pdf
http://www.orientalcollege.edu.in/wp-content/uploads/2020/07/Programme-Outcomes.pdf

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 720 UGC- NERO 285000 202500
M nor Projects 720 UGC- NERO 185000 127500
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Mani pur i 1 2.5
I nt er nati onal Chem stry 1 2.5

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication




Mani pur i 2
Hi story 1
Physi cs 2

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem na 0 4 2 54
rs/ Wor kshops
Present ed 0 4 0 0
papers
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Soci al Service Canp NSS Units and 2 52
on the Thene Youth Sangai prou Kabui
for Nation Vill age

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachht a Bhar at

Cl eanl i ness and 4

56

NSS w ngs and
Al ummi
Associ ati on

Awar eness

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities




SYNAPX, 11/ 05/ 2017

| mphal

| ndustrial Partner 50
for I T I Tes

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
No Data Entered/ Not Applicable !!!
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I nflibnet Partially soul 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 3063 874100 65 10000 3128 884100
Ref erence 5884 1726530 120 25000 6004 1751530
Books
Journal s 9 8600 0 9 8600
Li brary 1 0 0 1 0
Aut omat i on
Weedi ng 156 0 0 156 0
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3223_augmentation_details_1594630433.xlsx

is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 29 1 0 0 1 1 13 0 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 29 1 0 0 1 1 13 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Since it is a governnent college, physical and academic facilities and support
systens are provided by the State governnment. Insufficient facilities avail able
in the college and the nmaintenance of the existing facilities that may arise
are informed fromtine to time to the higher authority of the state governnent
requesting to provide the sane in tinme. In nost cases, they turn a deaf ear
because of paucity/lack of funds in their side. Alnost all the |aboratories are
lacking in support staff |ike Laboratory Attendants and Laboratory Assistants
arising fromretirement or expiry. Even the Central Library and the
Admi nistrative Ofice of the College had remai ned understaffed for |ong. Not
every year the state Governnent gives neagre anount of noney for procurenent of
| aboratory equi prent and accessories, library books and classroomfurniture. In
nost cases, the acadenmic facilities are provided in kind. Even then the coll ege
ventures for maintaining the infrastructural devel opnent from other avail able
fundi ng sources like UGC, DBT, RUSA etc. M nor and Major research projects of
the teachers are encouraged for laboratory, library and other academ c
infrastructural facilities. The normal procedure and policies for naintaining
and utilising physical, academ c and support facilities is through discussion
and resol utions of purchase committee, infrastructure and building committee
etc. Tender notices are widely circulated using print electronic nedia for rate




quot ations for supply, repair,

renovati on and new constructi on.

http://www.orientalcollege.edu.in/wp-content/uploads/2020/07/Procedure-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post-netric 136 68000
Schol arship for OBC
and Mnorities
b) I nternati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

Yoga neditation on
I nt ernati onal Yoga

21/ 06/ 2017

84

Yoga and nature
Cure Assn., |nphal

day

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Gui dance for 30 0 0 0
Conpetitive
Exans by
H story Cl ub
of the
Col | ege
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



http://www.orientalcollege.edu.in/wp-content/uploads/2020/07/Procedure-and-Policies.pdf

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2016

24

B.A, B.SC

Engl i sh,
Educati on,

Mani pur
Uni versity,

MA. , MSc.

Economi cs,
Hi story,
Ceogr aphy,
Political
Sci ence,
Mani puri, An
t hr opol ogy,
Bot any,
Zool ogy,
Chemi stry,
Physi cs,
Mat hemat i cs

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

Sports Meet

Number of Participants
85

Annual

I nstitutional

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Participation in Academic and Adm nistrative activities The coll ege
has an el ected body of students nanmed Oiental College Students’ Union (OCSU).
As per the Constitution of the union, the Principal is the President and one of




the senior teacher is appointed by the Principal to be the Vice-President. The
el ected representatives to the Union | ed by General Secretary play active role
in various activities, regular and special, organised and perfornmed in the
coll ege. They organi se fresher’s neet, annual ganes and sports, social and
cultural prograns, debate and extension prograns, teacher’s day, annua
excursion etc. They also arrange for participation of their college students to
inter-college conpetitions like sports and cultural itens. The students’ union
take part in State and National functions and activities |ike Republic Day
mar ch past parade, Swachchta Bharat Abhiyan, Van Mahotsav etc. As |eaders of
t he student comunity, they hear to their fell ow students and play | eadership
role in placing individual as well as group grievances before the concerned
authority for early solution. The student representatives hold neetings
di scussi ng about matters relating to organi sation of regular activities, common
probl ems of students in follow ng teaching-Iearning and eval uati on process or
grievances and student welfare matters for bringing their views and resol utions
to the notice of the authority. Suggestions and views of students are
consi dered val uabl e and recorded for use at the tinme of nmaking decision and
policy. Recognising the active role of students’ union and student
representatives or |eaders overall functioning, particularly academ c and
adm ni strative aspects, the institutional authority has taken up policies for
bringi ng students’ involvenment in many areas by incorporating themin certain
committees or bodies, and in the organisation of activities of the college. The
institution also encourages participation of the students in all devel opnent
activities including planning and inplenmentation. The foll owi ng bodi es have
student representatives: 1. Echo Club of the College 2. Anti-Rigging Anti-

Al coholism Committee of the College 3. Wnen Cell of the College 4. Student
Grievance Redressal Cell 5. Magazine Publication Sub-Committee 6. Extra-
Curricular Conmittee 7. College Foundation Day Cbservation Committee Besides,
the students are also taking part in the following activities: ¢ They involve
in canpus cl eanliness and social service. ¢« They help to keep the College echo-
friendly. « They hel p in maintaining banned and intoxicating substances free
canpus. ¢ They help in persuading the Govt. authority for providing the
required infrastructure and staff of the College. ¢ They support in keeping a
sound acadeni c at nosphere. ¢ They help the College authority ensuring
regularity and punctuality of the teachers by |odging conpl ai ns agai nst
teachers who fail to keep it. ¢ They support in observing the dos and don’ts by
the students inside the canpus including student dress code of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

16500

5.4.4 — Meetings/activities organized by Alumni Association :

No. of Meeting:1 Activities: 1) Approach foot path construction (34 feet X 3
feet) from canpus road to conputer centre. 2) Dust pit construction-2 nos. 3)
Soci al service in and around col | ege canpus.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative managenent 1) Institution
of Deanship The coll ege did not have Deanship before. But the rel evance and
adm ni strative efficiency and effectiveness of the creation of Deanship felt
concomtant with the drafting of the coll ege ordinances for autononous
institution. Institution of Deanship began from 2016. The coll ege has only two
streanms of studies, nanely Arts and Sci ence which cane to be known as
School / Faculty of Arts and School/Faculty of Science. Accordingly two Deanship
were created and nade appoi ntnment from anongst the senior Associate Professors
of the respective schools. Tenure, power and functions have been regul ated
adapting fromthe ordi nance of the affiliating Manipur University. The offices
of Deanship were created. Each one becones academ c officer of the concerned
faculty. Under the Dean of Science six Departnents are placed. The Dean of Arts
has 7 Departnments for coordination. Structure of Decentralization and
participative managenent: All acadenmc matters cone from Heads of Departnent
through their respective Dean. The Dean, after close discussion and observation
with the Heads of Departnment, comes to the Principal who have easy briefing of
t he Dean. Maki ng of decision becones easy and instant at the Principal’s end.
As a case in point, controversy in the class routine due to collision of
cl asses was solved at the Dean’s |evel where the Heads of Departnent discuss
the matter with the Dean and settled. The Principal was only given information
of it. But for a natter that requires discussion with the Principal due to its
nmagni t ude and conplexity, the solution or settlenent will conme in a joint
sitting of all Heads and the Dean. 2) Specific College Event Organisation:
Deans coordi nate and supervise the academi c activities performed in their
respective schools In a college function, there is a Core Conmttee headed by
The Principal and all Heads of Departnents as nenbers. Various sub committees
dealing with different aspects of the function also exist under the Core
Commttee. Such sub-conmittees, nanely Publicity and Media Relations Conmittee
Logistics Committee, Reception Committee, Publication Conmittee, Catering
Conmittee etc. are headed by a senior teacher of the coll ege and he/she is
assi sted by an average of seven to el even nenber teachers. Student
representatives are also enpanel ed in these sub-comm ttees. \Whenever necessary,
alumi and parent representatives are also find representation in such
subconmi tt ees.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Coll aboration The Departnents that openi ng COP/ COC
programres have industry interactions
with industries |ike Salai Hol di ngs
Pvt. Linmted, Kangla Food Products Pvt.
Limted. An MOU was signed wi th SYNAPX,
| nphal as industry partner for IT |ITes
certificate course started in
Sept enber, 2016 in the college. Every
departnment has notivated for an
Industrial Visit during every acadenic
sessi on.

Human Resour ce Managenent The staff and faculty nenbers are




pl aced according to their respective
posts and treated and they work with
satisfaction. In the departnents, the
seni or-nost teacher anong the same
status acts as Head of the departnent
and he/she takes the responsibility to
assign duties to his/her colleagues in
such a fashion that each teacher can
exercise his/her duty at the college in
conformity with working hours under
prescribed UGC rules. In case of
vacancy/ vacanci es the Governnent is
requested to send substitutes at the
earliest. In case of urgency, tenporary
engagenent of staff is perforned by
utilizing the college fund.

Research and Devel opnent

A research committee has been
constituted with the Principal as
chairman to performthe follow ng
activities. The conmittee encourages to
get a sanction for study |leave for the

faculty nenbers to undergo research
work leading to Ph. D. and M Phil. It

takes initiatives to conduct faculty
devel opnment progranms in the coll ege
inviting experts in various fields for
the benefit of the teachers. It
encourages the staff nmenbers to
undertake research projects with
internal and external funding. It
encourages the faculty menbers to
publ i sh books and research articles in
the national/international journals or
peer refereed journals.

Teachi ng and Learni ng

At the beginning of every academ c year
the col |l ege acadenic cal endar is
desi gned and distributed to all the
faculty and students. The nenbers of
faculty are instructed to prepare the
| esson plan stating their plan and
execution of the syllabus. They are
revi ewed by the HOD every week and the
Principal reviews every month. A
conbi nation of old method of |ecture
and aut ononous | earning nmethods is used
in nmost of the classes and the teachers
are notivated to use | CT supported
nmet hods and mul ti nmedi a presentations
for teaching and | earning.

Curricul um Devel opnent

From t he academ c session 2014-15, when
i mpl ement ati on of Autononous status
foll owi ng UGC gui delines started, the
col |l ege began to develop its own
curriculumpartially fromthat of the
affiliating University. |ncorporation
of val ue added courses to the then

exi sting curriculumand introduction of




Honours degree program of Arts and
Sci ence began fromthe senester | of
2014-15 session. During 2016-17 the

curriculumof its own was devel oped by

way of addition and om ssion upto 30

percent of the exiting syllabi of core
and el ective courses, and began to

i npl ement from senester | of 2016

onwar ds.

Exam nati on and Eval uati on

During 2016-17, an inportant reform was
made an added to check use of unfair
nmeans during exam nation. As initiated
by the Examination Standing Conmittee,
a format for recording used of unfair
means in the exam nation hall was
adopt ed wherein the Invigilator should
get signature of student indulging in
mal practices with record(s) of evidence
after rem nding the students the rule
t hat he/ she shoul d present
hi msel f/ herself with a parent/guardian
bef ore the Exanmi nation Standing
Committee on a date fixed by it after
the exam nation failing which wll
cause to keep his/her exam nation
result in Wthheld.

Li brary, ICT and Physica
Infrastructure / Instrunentation

Duri ng 2016-17, the college centra
library building was renovated under
RUSA schene of infrastructure (1st
Phase). Besides, six new steel book
shel ves were added to acconmopdate the
i ncreasing text and reference books. 10
nos. of conputer with setting table
were added to the conputer center of
the col |l ege under RUSA schene of
Vocati onal i sation. Laboratory equi pnent
and accessories worth about rupees
si xty thousand were added to 6
departnents (Anthropol ogy, Botany,
Cheni stry, Geography, Physics Zool ogy)
under | aboratory grants of the state
gover nment .

Adm ssi on of Students

e Coll ege prospectus along with
application formis uploaded in the
institutional website. « Wde
publication is made in the | oca
newspapers and el ectronic nedia. -
Sel ection procedure includes witten
test and counselling. ¢ Reservation for
ST, SC and OBC are as per the State
CGovernnent norns in force. ¢ Candi dates
wi t h outstanding sports and cul tural
activities are duly considered. -«
Differently abled persons are exenpted
fromappearing in witten tests for
adm ssi ons.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

E- gover nance nechani sns are partially
i npl emented in the field of general
adm ni stration. Enployee’s detailed
data is kept conputerised. |Instant
conmuni cation with teachers and

students are nade through Bul k SNVS.
Communi cation with the office of State
Hi gher Education Departnent is effected
t hr ough what sapp groups.

Fi nance and Accounts

At present, the Coll ege has not nade
any significant inplementation of e-
governance nmechanisnms in the field of
finance and accounts. However, paynent
of salaries for enployees are nade
using Vertigo Software link to N C of
t he governnent through state Treasury
of fice. Disbursal of sanctions
pertaining to institutional
expenditures is al so nade through PFMS
system of N C

Student Admi ssion and Support

The Col | ege make use of its website to

Hi spl ay for new adm ssion as well as re-

adm ssion of old ones. The entire

adm ssion process fromnotification

onwards till the declaration of list of

sel ected candidates is al so published
in the website.

Exam nati on

Exam nation Progranme and results for
senester end exam nations are upl oaded
in the institutional website. Instant
information is shared with students
t hrough bul k sms. Exam nation Hal
Ti cket and mark sheets including
certificates are processed in conmputer
sof t war e.

Pl anni ng and Devel opnent

So far inplenentation of e-governance
has not been fruit fully extended in
the area of planning and devel opnent of
t he col |l ege.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for




curricul um

devel opren
t in

aut ononous

col | ege

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2016 3- day 10/ 08/ 2016 |12/ 08/ 2016 68 0
Wor kshop

on

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP- Research
Met hodol ogy for
Faculty in
Soci al Sci ences

22/ 12/ 2017

23/ 12/ 2017

FDP: Research
Met hodol ogy
Pr oj ect
Eval uation for
Col | ege
Teachers

06/ 09/ 2017

06/ 09/ 2017

Orientation
Cour se- 1 ndi an
I nstitute of
Ent er preneushi p

10/ 07/ 2016

16/ 07/ 2016

Short Term
Cour se-
Forensic
Sci ence

12/ 01/ 2016

18/ 01/ 2016

Orientation
Cour se- UGC
sponsor ed
Orientation
Pr ogr ame

04/ 12/ 2017

31/12/ 2017

27

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

No Data Entered/ Not Applicable !!!




6.3.5 — Welfare schemes for

Teaching Non-teaching Students
GPF and G oup | nsurance GPF and G oup | nsurance Emer gency medi cal
Schenes nedi cal Schenes nedi cal facility post-matric
rei mbursenent of self and |rei nbursenent of self and | schol arship anti-raggi ng
fam |y menbers maternity | famly nenbers maternity cell placenent cell
| eave for lady staff | eave for |ady staff career gui dance schene
nedi cal and speci al nmedi cal and speci al student-rel ated canp and
occasion |leave facility occasion leave facility annual excursion
Wnen’ s Forum programe etc. youth
festival annual prize
di stribution (culture and
sports) separate Boys’
and Grls’ Common Roomns

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit: Receipts and expenditure related to acadenm ¢ and adm nistrative
activities are reviewed and di scussed by the Academi c Council and the Governing
Body of the college at the neetings with budget agenda. The col | ege does not
conduct any other internal audit relating to financial matters. External audit:
The College maintains Bills Book, Cash Book, Myvenent Register, Appropriation
Regi ster, Resol ution Books, Receipt Books, and different files with appropriate
code nunbers for the purpose of official docunents record. External audits
relating to financial matters are done by CGovernment Local Audit and A.G Audit
teans. The external audits are the normal annual process of the agencies of the
gover nnent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Attended Col |l ege Foundati on Day as invitees and gave encouragi ng feedback.
2. Joint cleanliness and tree plantation progranme in the coll ege canmpus. 3.
Visited coll ege and gave noral support for autononous status in the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. Encouraged to join account training course conducted by State Acadeny of




Training, Inmphal. 2. Permitted to undergo academ c qualification up-gradation.
3. Imedi ate forwarding staff to the governnent for pronotion as and when
eligible.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Post Accreditation priority initiatives are- 1. Infrastructural devel opment
mai nly classroom and | aboratories 2. Devel opnent of |CT based teaching
| earning. 3. Augnentation of library facility.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Open Essay 10/ 08/ 2016 26/ 08/ 2016 26/ 08/ 2016 74
Conpetition
2016 G een Canpus | 24/06/ 2016 26/ 06/ 2016 26/ 06/ 2016 38
Canpai gn
2016 Wor kshop on 29/ 07/ 2016 10/ 08/ 2016 12/ 08/ 2016 68
curricul um
devel opnent
2016 Swachtt ha 06/ 10/ 2016 09/ 10/ 2016 09/ 10/ 2016 34
Bhar at
2017 Soci al 17/ 06/ 2017 19/ 06/ 2017 19/ 06/ 2017 52
Servi ce canp
at
Sangai prou
Village
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Lecture and 30/ 03/ 2016 30/ 03/ 2016 25 29

i nteraction
programrme on
Chal  enges to

Worren

Enpower nent .

Lecture 17/ 04/ 2017 17/ 04/ 2017 30 23
pr ogr anme on
Wnen’'s Rights
and Movenent in




Mani pur .

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

al |

? The college is using a solar
accounts for about 50 p.c.
i ncandescent electric bulbs by echo-friendly LED and CFL bul bs.

Echo C ub havi ng 100 nenbers.
decl ared the canpus No Plastic Zone since July,

every year for

of the power

ener gy power

requi r enent

? It has an Echo Denonstration Park.

2012.

planting and caring tree plants.

? 0t

pl ant of 9kVA under the UGC. It
in the college.

? Repl aced
has an
? It has

? It takes up programme

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift No 0

Ranp/ Rai | s Yes 5

Braille No 0
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Dos and don’ts inside the
col | ege

13/ 05/ 2016

It is a 10 point code of
conduct issued by the
Principal to be strictly
adhered to by students as
well as staff inside the
col l ege canpus for a
cl ean and sound academic
at nosphere. It is kept
hangi ng agai nst the wal
of general classroom near
the Gate. It is all about
a uni form standard




manner, sense of
bel ongi ngness and
responsibility. Genera
code of conduct for
students only is also
inserted in the coll ege
pr ospect us.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| mparti ng Human 01/ 07/ 2016 31/ 12/ 2016 187
Ri ghts and Duti es
as val ue added
cour se

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Regul ar progranme for planting and caring trees in the canmpus involving staffs,
Echo C ub, NSS, and Al umi .

Use of renewabl e energy (solar) and conservation of energy by replacing al
i ncandescent electric bulbs by echo-friendly LED and CFL bul bs.

Hazar dous waste managenent by maintaining pits and bins and regul ar collection
by paid green van.

No Plastic Zone declared and daily pick-up service of plastic pieces etc.
activat ed.

Creation of Echo Denobnstration Park and Botani cal Garden wi thin the canpus.

Awar eness and | ecture programmes organi se regularly for students and staffs.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Internal Evaluation Goal: The sole aimand objectives of
i nternal eval uation process and activities followed in the College, in
agreement with the spirit of the curriculum are- i) To pronote students’
effective learning in order to achieve |l earning outcones. ii) To create a
suitable learning situation wherein the | earning process can be nore active
iii) To ensure full participation of students in the |earning process itself,
t hereby i nproving percentage of attendance. The Context: As a part of teaching-
| earni ng and exam nation reformation initiated in the College with the
i npl enent ati on Aut ononous status under the UGC gui delines, workshops and
i nteraction programres organi sed on the thene of student-centric education with
the external resource persons, and also active deliberations held anong the
faculty nmenbers on the |ocal issues of |ack of students’ involvenent in
teachi ng-1 earning process and | ow percentage of student attendance. It gave way
to the reformati on of exami nation in the Coll ege wherein continuous and
conprehensive internal evaluation systemwas the nmain thrush area which has
still been neglected in the affiliating curriculum The whol e system of
evaluation is, thus, divided into two different parts- continuous and
conprehensive internal assessnent (ClA) and Senester End Exami nation (SEE) in
the ratio of 40:60. SEE. The Practice: ClIA is conducted by the Departnents
t hensel ves followi ng their own programme. Wth the commencenent of session,
tentative programes are kept displayed in the Departnental notice boards. The
Cl A begi ns about one nonth after the beginning of Senmester class. The
conmponents of the CIA are Periodical/Unit Tests (10 marks), Hone Assignnent (5
mar ks), Project-work (5 marks), Quiz (5 marks), Sem nar (5 marks), G oup




Di scussion (5 marks) and Cl ass Attendance (5 marks). Every student nust score
40 p.c. marks of the CIA (40 narks) otherw se he/she is not allowed to appear
in the Senester End Exanination for the remaining 60 marks of a course of 100
marks. Cl ass attendance of students is counted and submtted nonth-wi se to the
Control l er of Exami nations through the concerned Dean. A student’s attendance
p.c. is calculated based on nunber of actual working days of the Departnent.
Fi nal Senester attendance is counted upto a date fixed by the exani nation
office circulated well in advance as per its schedul e of exam nation events.
The distribution of attendance p.c. range and marks of this conponent is:
75-79.9 2marks 80-84.9 3marks 85-89.9 4nmarks 90 and above 5marks. Utility: Such
a practice tend to increase the students’ attendance and active |earning hour.
It arouses learning potentials of students and enhances behavi or change.
Learni ng being nore active, it enhances achieving the | earning outcomnes
effectively. Wak students can also inprove their performance in the process of
continuous internal evaluation and this facilitates for a better final score.
It encourages students to work in conpetitive as well as cooperative nood. It
al so greatly reduced the nunber of class |ecture hours that teachers would
normal ly take to conplete the part of the syllabus. Limtations: The Depart nent
where the faculty is understaffed and sinmilarly where the nunber of student is
| arge, the process of internal assessnent faces problemin terns of teacher-
contribution mainly towards inprovenent of students’ perfornmance. Lack of
sincerity and cooperation anbng teachers at necessary situation are reported.
The practical aspect of ClIA needs to be regularly nonitored whether the
Departnents are strictly follow ng the procedure, whether any situation of
i nconpatibility or inconsistency arises while in action or students are in ful
confidence of the system Evidence of Success: Students’ attachment to coll ege
and the good teacher-student relationship have significantly increased. Average
percent age of student attendance has inproved. Results of Senester End
Exam nati ons have shown inprovenent. The Coll ege w tnessed a general higher
trend of success in getting seats of Master Degree course after the
reformation. Efficiency in teaching-Ilearning has been increased in the face of
traditional rot |earning anong teachers as well as students by discussion and
interaction inherent in the new systemthe use of internet browse updating
know edge and gathering information increased and nobile application in
communi cation and skill updating between students and teachers realised. The
col l aborative approach in projects and assignnments increased efficiency in the
process of CI A Problens Encountered and Resources Required: Min probl ens
encountered while inmplenmenting continuous conprehensive internal assessnent
systemin the college as a way of student-centric device are i) culture-Ilag
situation occurred mainly on the part of the educators who are | ong accustoned
to only lecture cumclass note delivery system ii) need for proper orientation
and refreshing programes |ike workshop on the system for changi ng m nd-set,
iii) lack of sem nar/conference hall in the Departments: Sem nars, group
di scussi ons and qui zzes are sonmehow arranged in the classroom 2. Title of the
best practice: Initiatives to prevent unfair nmeans in exam nation CGoal: The
sol e aimand objectives of preventive initiatives taken up during exam nation
agai nst the use of unfair nmeans in the College, are- i) To ensure an unfair
neans free exanm nation. ii) To enhance achi evenent of |earning outconmes as well
as graduate attributes visualised in the mission statenent. The Context: In
spite of regulations provided in the Odinances of the college, and stringent
practical procedure for curving the use of unfair nmeans in exam nation, such
mal practi ces have been an unnoticed regular feature or are reported in spite of
stringent rules and regulations for curbing it. So there is a need to devel op
and enforce a nore effective neasure in addition to the existing practice to
make unfair means free exam nation. The new preventive initiative was devel oped
by I QAC of the coll ege and adopted fromthe even senester end exani nati on of
2017. The Practice: Wile follow ng the normal procedure for preventing
di sorderly conduct and use of unfair nmeans in examinations, the new practice is




designed to deal with reported cases of using unfair nmeans in place of the
existing nornms. It enbraces teachers, students and parents in our attenpt to
get rid of malpractices in exam nations. The practice involves the use of two

formats- i. Format for Recording Unfair Means in Exami nation Hall and ii.
Format for Self-Declaration for Unfair Means Conmitted during Exam nation as
given below. In the exam nation hall, the Invigilator in duty will announce in

t he begi nning nmaki ng the students aware of the procedure with the formats above
agai nst whoever is found indulging in unfair nmeans of any kind such as copying
from book or notes, copying fromor hel ping to another, using nobile or
el ectroni ¢ gadgets, possession of non-permtted material etc. In case a student
is caught red handed, the invigilator will seize the forbidden docunent, if
any, that the student is using, record the required details in the format, ask
to put his/her signature and allow himher to continue the exam nation as
usual . While doing all these, the invigilator rem nds that he/she nmust be
present along with a parent or guardian before the Unfair Means Standing
Committee of the college on a date fixed by it after the exani nation programe
is over failing which his/her results of the exam nation will not be decl ared
or be kept as Wthheld. In the neeting of the conmttee, the records of
mal practice entered in the format will be placed before the parents or
guardians, and it will decide the befitting penalty as per norns of the
college. If requested to condone only for this time, the student will be asked
to sign in the declaration format w tnessed by the parents present as well as
the commttee nmenber(s). Wility: The new regul ation for preventing use of
unfair nmeans involving a mechanismto record identity, proof of committing the
mal practice, signature of conscience and settle penalty w tnessed by parents
di stracted students from conducti ng di shonest and prohibited behavi or and
activities in exam nation hall. In the subsequent days of the exam nation
programme, reports of indulging in unfair neans becane rare. Limtations:
Copyi ng from answer page of a class mate and video watch are rare but cannot be
easily docunented in the record format. Again di shonest conducts |ike going out
of the hall wth a copy of parts of question paper and consulting books inside
toil et cannot be controlled. Evidence of Success: |nmediate evidence of success
was seen in the next day of exam nation when all the students carried on
exam nation attentively. After about half of the duration of the shift, a few
students were seen sitting instead of attenpting the questions. Later on they
left the exam nation hall one by one after handing over their answer scripts.
So it is clearly noticed that those students who are al ways | ooking for unfair
neans are |less attentive, dishonest and therefore weak students. The practice
taken up to dispel such bad habits of students during exam nation is expected
to bring change in the behaviour of such students and excite themtowards
successful learners. Problens Encountered and Resources Required: i. The main
probl em woul d be the sitting of Unfair Means Standing Conmittee within a
l'imted nunber of days- between the end of exami nation and well before the
declaration of results. ii. Another hurdle cane across at the tine of
settlenent of penalty for different wongs comitted.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. oriental coll ege. edu.in/wp-content/ upl oads/ 2020/ 09/ Best - Practi ce-
of - 2016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Opening of Diploma course in IT reflects |ocal need based priority area to
groom our students for job markets as well as higher studies and research. It
woul d largely contribute to acconplish institutional vision of providing
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enpl oyabl e skills. The coll ege endeavoured, and successfully opened a skil
devel opment, vocational course nanely Information Technol ogy and I nformation
Technol ogy Enabled Service (I T ITES) under the schene of RUSA 1.0. The reasons
for choosing IT course were i. it is fundanmental skill every student should
possess in the present context and ii. the college has a vision requiring to
open Conputer Application progranme at UG | evel. The objective is providing the
students the skill equivalent to level 4 and 5 of NSQ-. For the present, it is
one year course conprising two senesters of 90 credit each for awardi ng di pl ona
certificate. It ains to provide the students basic conputer operations, concept
on networking, data storage and retrieval in networked environnent, internet
and its uses, typing tutor, presentation tools, word processors in data entry
operations and nanagenent, exposing to M crosoft Wrd/open source and its
tools, electronic spreadsheet in data entry operations and its managenent,
exposing to Mcrosoft Excel/open source office, basic IT based accounting and
entrepreneurship, graphic designing tools for website designing using Adobe
Phot oshop, understandi ng HTM., CSS, progranm ng syntax structures, PHP, concept
on SQ./ Maria DB, website devel opnent, deploynment and hoisting. In addition to
the conmputer skill, the programre tends to groomthe students wi th basic
communi cation skill, managenent concept and organi sati on behaviour as well as
busi ness correspondence. The coll ege undertook MOUwith an IT firmcalled
SYNAPX, where Intern was carried out. Industry visits of the student was
organi sed in collaboration with the partnership firm The first batch enrolled
32 students of the college based on the mninmuminfrastructure facility. In the
final exam nation, 28 students appeared and all have passed. Most of our
general students have now becone aware of the programe and shown desirous of
joining it. In the com ng year, with the expansion of Conputer Laboratory by
addi ng sonme nore conputer sets, the nunber of enrolnent is expected to
i ncrease.

Provide the weblink of the institution

http://ww. oriental coll ege. edu.in/wp-content/upl oads/ 2020/ 09/1nstitutional-
Di stinctiveness-of-2016. pdf

8.Future Plans of Actions for Next Academic Year

1. to open at least one course in IT/ BCA 2. to upgrade PG classes in Life
Sci ence (Botany Zool ogy), Anthropol ogy, Physics and Chemistry 3. to devel op
infrastructure — renovation of Science Block and Arts Block 4. to renovate
Central Library building 5. To construct new classroons, at |east 4 (Four) 6. To
organi se sem nars, wor kshops, conferences on current issues of academ c aut onony
7. to provide nore | CT devices to increase nunmber of students and teachers using
themin teaching and learning 8. full automation of Administrative Block and
college Central Library 9. to have Institutional Managenment System 10. to provide
canpus W-Fi internet service 11. to organise Lectures / Interaction programes
to enhance know edge and skill anong the students 12. to create neat and clean,
plastic free zone inside the canmpus 13. to repair the approach roads and pat hways
wi thin the campus 14. to renovate the existing Grls Toilet and increase the
nunber of girls toilet 15. to create active participation of Alumi and Parents
in the devel opnent of the college 16. to provide safe drinking water to coll ege
students and enpl oyees 17. to construct an Auditorium 18. to organi se outreach
programes involving teachers and the students 19. to create two parking areas
for two wheelers and four wheelers 20. to install four Smart Cl asses
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